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Job Description

Instructional Coach
_________________________________________________________________________________________
Salary Level: Per negotiated agreement	Classification: Certified
	
Reports to:  Principal or Designated Administrator  	FLSA Status: Exempt	

Position Summary:  The primary role of this position is to serve as an instructional leader to provide staff development, support, and explicit feedback to teachers to improve practice.  The focus is around the implementation of principles of effective instruction, instructional strategies, and assessments keeping within the law, board policies, and administrative regulations.  

Qualifications:  
· Oregon teaching license with appropriate endorsement meeting the ESSA federally qualified standards.
· A minimum of five years successful teaching.
· Ability and/or experience in working as a colleague in a TOSA role, preferred.
· Experience as a team leader.
· Experience working with adult learners preferred.
· Clearly demonstrates cultural competency, knowledge of diversity issues, and can advocate for non-traditional students and minorities.
· Flexible and adaptive thinking for visionary planning.
· Knowledge of curriculum, pedagogy and program development.
· Demonstrated experience in planning and leading high quality professional development for large groups of educators and administrators.
· Demonstrated experience analyzing data and adopting an effective course of action on the basis of the data.
· Ability to use current technology to fulfill job requirements.
· Experience in using the district data systems as well as Microsoft Office programs to analyze student data and prepare reports.
· Ability to set goals, plan projects, and evaluate their effectiveness.
· Well organized with the ability to manage time effectively and efficiently and assume responsibility without supervision.
· Strong oral, written, and presentation skills.
· Demonstrated ability establishing and maintaining effective working relationships with others.
· Use of confidentiality practices.

Essential Duties and Responsibilities:  To perform this job successfully, an individual must be able to perform each essential duty.  The requirements listed below are representative of the knowledge, skill and/or ability required.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  


· Meet regularly with classroom teachers, administration, specialists and other instructional coaches to collaborate on 
· Observe classrooms, small group and individual instruction and provide feedback, modeling and coaching to enhance teacher practice. (Not for evaluative purposes)
· Support and, when appropriate, model, co-develop and co-teach standards-based lessons and units.
· Participate in 100%, 20% and Instructional Leadership Team meetings and provide support for implementation of team agreements.
· Plan and lead high quality professional development for teachers, support staff, and administrators.
· Provide consulting services to school and district leadership.
· Attend and participate in all required trainings.
· Follow standards, policies and procedures of the district and recommend changes.
· Perform other duties as assigned.


General Performance Requirements:
· Perform duties in a courteous, efficient, and professional manner that builds the confidence of staff, students and the public and enhances learning.
· Work effectively and collaboratively with diverse student, parent and community populations.
· Carry out work responsibilities with strong organizational skills, effectively under pressure of deadlines, difficult situations, interruptions, and new or emergency conditions.
· Resolve conflict in a professional manner.
· Respect confidential information and the privacy of students, staff and parents.
· Develop job skills necessary to meet changes in the position.
· Meet applicable district physical ability/health and safety guidelines for the position.  

Workplace Expectations:
· Maintain regular attendance in accordance with applicable rules and will arrive for work fit for duty.  
· Be dressed and groomed in a clean and appropriate manner for the assignment and work setting.
· Manage the use of district property, equipment and materials effectively and economically.
· Meet the Teacher Standards and Practices Commission Standards for Competent and Ethical Educators

Physical Demands:  The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.  
· Frequent or prolonged standing, walking and sitting.
· Crouching to work with younger students.
· Possibly moderate to high noise level.
· Frequent and prolonged talking/listening in conversations/meetings.
· Requires accurate perceiving of sound, near and far vision, depth perception.
· Requires handling and working with variety of materials and objects.
· Work may occasionally involve lifting/carrying objects weighing 15-25 pounds.
· Possible exposure to bodily fluids due to student injury or illness.
· Exposure to a variety of chemicals comprising instructional supplies and materials.

Work Environment:  The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this job.  Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.
· This position is primarily performed indoors in school buildings, although some outdoor instruction and supervision may be required.
· This position involves working in close proximity to groups of children and adults.
· Evening and/or extended work hours may be required.

NOTE:  This is not necessarily an exhaustive or all-inclusive list of responsibilities, skills, duties, requirements, efforts, functions or working conditions associated with the job.  

Term of Employment:  Not to exceed 191 paid days or as set by negotiated agreement.  May include extended contract days or extra-duty assignments.  Salary and benefits based on current District Salary Schedule and negotiated agreement.

Candidate Statement:  "I hereby certify that I possess the physical and mental ability to regularly attend work and fulfill the essential functions of the above position either with or without reasonable accommodations.  If I require accommodation(s) in order to fulfill any or all of these essential functions, and if I am offered employment, I will inform the District prior to actually beginning work."

“I have reviewed the above position description and understand its contents.”

________________________________________				____________________
Candidate Name (Print)								Date

________________________________________				____________________
Candidate Signature								Date
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