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Journey to RTI for SLD
Implementation

Today’s Objective

We will work as a team to play the game of “Journey to RTI for SLD Implementation”
We are not experts at this “game”

We win when we recognize and honor the collective wisdom of the group

Why are you implementing
RTI for SLD?

What is your objective?

Name your ship with your objective for implementin
RTI for SLD

DDSD Objective and ship name:

The Good Ship Confident, Masterful Teams Implementing RTI for SLD

Journey to RTI for SLD
Implementation
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RTIi

Essential Components

Journey to RTI for SLD
Implementation

o)

Culture

B@ Learn - Grow - Thrive
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Core

Interventions are Working!
Students in interventions are making gains:

Over 35% of students at high risk in the fall are now at low or
some risk.

In Kindergarten, the percentage is over 71%

Journey to RTI for SLD

Implementation
[ kngor [t [ e [ aa an [ e |
DiswictAverage | 75% | eS| we% | % | eww | e |
“High Risk” or “Intensive", and are now
“Some Risk or Low Risk". )
For example: “\ ot 35% of 1t gn i
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Stakeholders
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RTI INDIVIDUAL PROBLEM SOLVING FORM

Student Name. | [ Diserice. |
Enr«. 1 [[schoot [
Dat: I [Feacher: I

|

Step 2: Problem Anal

s (Why is it of C

Domain
explictar
‘9pportunties to practice, Intervention:
engagement, etc)
CURRICULUM: (e.g skills taught, | COFe instruction:
nd
sequence, expected outcomes, | Intervention:
previous interventions, etc.)
Core instruction:
Intervention:
etc)
‘Core Strengths & Challenges: (atleast 2 strengihs)
LEARNER: (
etc)
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ﬁ What?

Each piloting school began slow, cautious implementation last year that included
attending the ORTIi Spring Conference

The four piloting schools developed and presented the purpose and the steps of the RTI
for SLD process to teachers at the beginning of this school year.

As an RTI for SLD district team, we met in October to review the roll out process with staff
and to self assess our implementation and set goals.

District staff are included in email communication when there are specific questions about
the process.

The Problem Solving

?
AT Process
How is it What is the
working? problem?

Improved
Student
b Achievement.
-

What are we

going to do Why is the

Title | Reading specialists from the piloting schools have met together to discuss the about the problem

process. problem? occurring?
How? Three key questions How?

SPED

Slow
Progress

Instructional
Need

Entitlement

Skills el Decision

Is the student Does the student Does the student

significantly make less than
different from adequate
peers?

need specially
designed
progress despite instruction?
interventions?
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How?

Exit Slip

Was the collective wisdom of the group honored throughout this presentation?

Rate the value of the content of this presentation?

What are your next steps?
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